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Abstract  

This study investigated the relationship between job insecurity and mental well-being and 

how social support moderates the relationship. The study adopted a cross-sectional survey 

design and a total of 200 academic staff were drawn through stratified random sampling 

techniques from King David Federal University, Uburu. The participants age ranged from 

22 to 70 years with a mean age of 37 .86 years and SD = 7 .92 years. The instruments for 

data collection include: Job insecurity scale, mental well-being scale and social support 

inventory. Hayes PROCESS macro for SPSS (Model 1) was used as statistical tools for data 

analysis and test of hypotheses. Results showed that job insecurity was statistically and 

significant negative relationship with mental well-being (r = −0.04, p < 0 .001), and social 

support had a statistical and significant positive relationship with mental well-being (r = 0 

.07, p < 0 .001). Results also revealed an interactive effect on the role of job insecurity and 

social support on mental well-being was also significant (β=0.41, P<0.001). The study 

concluded that social support serves as an important personal resource that can buffer the 

adverse mental and psychological effects of job insecurity and mental health of academic 

staff, indicating higher social support are better equipped to maintain their mental well-

being despite uncertain employment conditions. The study recommends that an integration of 

social support into staff development welfare as this could buffer the negative effect of job 

insecurity and enhance psychological resilience and mental well-being of employees. 
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Introduction 

Many academic staffs at university are facing problems or challenges related to employment 

situation, working conditions, challenging duty as lecturer and stressful conditions that might 

encourage job insecurity and low employee’s mental well-being (Nicholls et al., 2022; 

Tanimoto et al., 2025). The academics are confronted with various duties such as teaching, 

researching, community development and services, administrative work and other academic 

duties (e.g., Pautz et al., 2020; Tanimoto et al.,2025). Despite these numerous duties, the 

academics are still facing job insecurity, (Castellacci et al., 2021; Segerbäck, 2023; Bazzoli et 

al.,2022; Klug et al., 2024). lack of social support (Kinuthia et al., 2024; Setiawan, 2023), and 

psychological and mental well-being (Miron et al., 2022; Nicholls et al., 2022; Tanimoto et 

al., 2023; Tanimoto et al., 2025). Job insecurity among lecturers in Nigeria is a significant 

issue stemming from various factors, including inadequate funding, poor working conditions, 

and a lack of clear career progression (Ibrahim et al., 2021; Onyishi et al., 2021;). This job 
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insecurity can lead to stress, burnout, negatively mental well-being, low core self-evaluations 

and decreased productivity among the academics’ staff. (Adebayo et al., Ede et al.,2020; 

2011; Onyishi et al., 2021). Based on previous research mentioned above, it found that job 

insecurity, core self-evaluations is a significant predictor for mental well-being. Then, this 

study would examine the moderating role of core self-evaluations in the relationship between 

job insecurity and mental well-being among academic staff of king David federal University. 

 

Job insecurity can be defined as the individual worker’s perception of not being able to keep 

his or her job, or the loss of important characteristic of the job in the face of a threatening 

situation (Obrad, 2020; Ugwu et al.,2021). Job insecurity the perceived threat of losing one’s 

job or valued job features is consistently linked to poor mental well-being among academic 

staff, especially in underfunded and unstable environments like many Nigerian universities 

(Ede et al.,2020; Onyishi et al., 2021). This insecurity is caused not only by the loss of the job 

itself, but also by the possibility of the event occurring, which is an even greater stressor than 

the loss itself (Gómez-Domínguez et al., 2023). However, there are several variables that 

modulate reactions to job insecurity, such as economic vulnerability, psychological 

vulnerability and the characteristics presented by the threat (Segerbäck, 2023; Bazzoli et 

al.,2022; Klug et al., 2024). Reports such as the one by the Organization for Economic 

Cooperation and Development (OECD) (Menéndez-Espina et al.,2019; Baydur et al., 2025) 

highlight the implications that this insecurity can cause in individuals. Fear of job loss affects 

the worker’s psychological wellbeing and health (Dreison et al.,2018). It negatively 

influences work engagement (Obrad, 2020), performance (Castellacci et al., 2021) and 

creativity (Obrad, 2020). All of this ultimately affects the productivity of companies (Ugwu 

et al.,2021) and society as a whole in the form of higher levels of general dissatisfaction, as 

well as increased health and social costs (Gómez-Domínguez et al., 2023). 

Although job insecurity has always been an important psychosocial risk factor in developed 

societies, technological, economic and political changes have increased its perception in 

recent times (Ugwu et al.,2021).  

  

The teaching profession has several specific characteristics such as, the prevailing diversity 

in the classroom, constant changes to the curriculum, and the lack of social recognition for 

their work, which all lead to a vulnerability in the prevalence of job insecurity and the 

consequences of itself (Ojedokun, et al., 2014; Olayemi et al., 2019; Triantoro, 2014). 

Moreover, the effects of perceived job insecurity would be accentuated in developing country 

economies with their precarious survivability in the highly competitive global economy. 

Employees with job insecurity would have lower core self-evaluations, emotional 

exhaustion, lower life satisfaction and lower mental well-being in the workplace (e. g., 

Adebayo et al.,2021; Ede et al.,2020; Ojedokun et al., 2014; Ugwu et al.,2021). This 

researcher pursued to examine the moderating role of core-self-evaluation in the relationship 

between job insecurity and mental well-being in Nigerian Academic Staff (King David 

Federal University, Uburu) a system with extreme precarious in job insecurity from 

economic uncertainties and predominant academic instability and high unemployment. 

 

Mental well-being is a state of emotional and mental satisfaction from work, and overall life 

satisfaction (Obrenovic et al. 2020). Mental well-being is associated with both affect and 

psychological performance (e.g., Obrenovic et al., 2020) and satisfying interpersonal 

relationships (Ugwu et al.,2021 Adebayo et al., (2011).   Mental well-being refers to a state of 

psychological and emotional health, including low anxiety, depression, positive mood, life 

satisfaction, emotional stability and resilience (Tennant et al., 2007).  Employees who 

experience mental well-being live happier lives and have higher longevity (Ibrahim et al., 
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2021). Alternatively, poor mental well-being of academic staff reveals increased in work 

stress (Olayemi et al., 2019) and decline in physical and psychological health (Obrenovic et 

al., 2020). In this research, the researcher hypothesized core self- evaluation (CSE) as an 

intrapersonal factor influencing the mental well-being of academic staff or individuals in 

university settings. Core self-evaluation is a stable dispositional attribute, including a basic 

assessment of worthiness of oneself (Yoo et al.,2019), and provides a framework through 

which individuals make subjective cognitive appraisal (Ugwu et al.,2021). Scholars have 

identified various psychological variables that increase the level of mental well-being such as 

autonomy, purpose, self-acceptance, self-regulation, personal growth, and core-self-

evaluation ((Ryff, 1989; Saleem et al., 2022). Among these core-self-evaluations is one such 

factor that has been known as a well-established factor that promotes mental well-being. 

(Ardenghiey al., 2022)   

 

Social support is one of the interesting variables implicated in this study. Social support 

refers to the perception of having available social systems when needed (Nurul et al., 2022), 

has consistently been highlighted as a protective factor to mental health- related and 

psychological health outcomes (Belvis et al., 2022). This has been confirmed within the 

Western and non-western population in terms of insecure employment, suggesting that part-

time workers with high perceived social support reported good psychological and mental 

health (Mellor et al., 2020). When people sense a high amount of social support, they feel 

reassured, which helps to reduce their daily stress (Watson et al., 2021). Social support has 

been classified using different typologies. Gu et al. (2016) groups social support into 

objective and subjective support. Others have classified it into perceived instrumental social 

support, which involves support when dealing with practical issues such as medical 

emergencies or loans to pay bills. There is also emotional social support, which relates to 

having people turn to when one is going through an emotional turmoil or even when one feels 

lonely (Setiawan, 2023). Within the workplace, social support can also be divided into three 

categories: perceived peer, perceived supervisor, and perceived organizational support. 

Employees' perception of the organization's concern for their well-being is known as 

perceived organizational support. The degree to which workers give the sense that their 

managers value their commitments and are concerned about their well-being is known as 

perceived supervisor support. The extent to which employees believe their co-workers are 

prepared to lend a hand at work to complete tasks is known as perceived peer support (Garcia 

et al., 2022).   

 

Statement of the Problem 

 In recent years, academic institutions in Nigerian have experienced important challenges, 

including lack of promotion, irregular funding, delayed salaries, policy shifts, and 

institutional restructuring. These problems have intensified perceptions of job insecurity 

among academic staffs by reducing their mental well-being. Despite rising interest in the 

protective role of social support, there remains a lack of empirical studies in the Nigerian 

universities context, specifically within the academic sector, that explore how social support 

moderate the relationship between job insecurity and mental well-being. Understanding this 

moderating role is crucial, as academic staff are central to knowledge production and 

national development, and their psychological resilience is essential for institutional 

performance. 

 

Previous research confers the relationship between social support and mental well-being 

among academic staff (Ede et al., 2020; Ibrahim et al., 2021; Olayemi et al., 2019) and also 

support the critical role of job insecurity (Adebayo et al., 2011; Ede et al.,2020; Ojedokun et 
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al., 2014; Onyishi et al., 2021). However, there is inadequate research on the combined effect 

of job insecurity and social support on menta well-being among academic staff. Finally, there 

is currently a paucity of understanding about how job insecurity and social supports act as 

factors affect Nigerian academic staff mental well-being. Previous research on job insecurity 

and mental well-being focused on gig economy or part-time workers in Western countries 

rather than Nigerian population (Ugwu et al. 2022; Matilla-Santander et al., 2021). There is 

inconsistent literature that claims social support may increase the stress level of universities 

academic staff due to the possibility of isolation and a smaller social network with similar 

social economic status (Belvis et al., 2022; Watson et al., 2021) As a result, more research is 

required to clarify how social support moderate the relationship between job insecurity and 

mental well-being among academic staffs. Therefor the need for further study arises.  

 

Research Questions 

The study sought to address the following research question:  

1. To what extent would job insecurity positively and significantly associated with the 

mental well-being among academic staff. of king David Federal University, Uburu? 

2. To what extend would social support positively and significantly associated with the 

mental well-being of academic staff. of king David Federal University, Uburu ? 

3. Social support moderates the relationship between job insecurity and mental well-being 

among academic staff of king David federal University? 

 

Purpose of the study  

The purpose of this study is to: 

1. Determine the extent of job insecurity would associated with mental well-being among 

academic staff of king David Federal University, Uburu? 

2. Investigate how social support would associated with mental well-being among academic 

staff of king David Federal University, Uburu? 

3. Explore how Social support would moderate the relationship between job insecurity and 

mental well-being among academic staff of king David federal University. 

 

Review of literature 

The following theories are reviewed to guide that study: Job demands-resources (Demerouti 

et al., 2001), Conservation of resources theory (Hobfoll, 1989) and Self-determination theory 

(Deci et al., 2000  

Job demands-resources (Demerouti et al., 2001). Job demands-resources (JD-R) model 

proposed that every job has demands such as workload, role ambiguity and job insecurity 

that require sustained effort and are linked with psychological or physical costs. Each job 

also offers resources such as autonomy, social support, personal traits like CSE) that help in 

achieving work goals, reducing demands, or stimulating growth and development. These two 

dimensions job demands and resources integrate to impact outcomes like burnout, 

engagement, and mental well-being.  Job insecurity is a psychological demand/stressor that 

interfere with mental well-being of employees in an organization. Job Insecurity as a job 

demand is a psychosocial job demand that threatens a person’s sense of stability and future 

employment.  In university, increasing contract work, funding uncertainties, and 

administrative restructuring intensify job insecurity. The JD-R model stated that job 

insecurity depletes mental resources, elevates stress, deteriorates psychological well-being of 

employees.  Mental well-being encompasses both the absence of negative mental health such 

as stress, anxiety and the presence of positive psychological functioning like satisfaction and 

flourishing 
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Conservation of resources theory (Hobfoll, 1989). Conservation of resources theory 

proposed that individuals strive to obtain, retain, and protect resources and that psychological 

stress occurs when there is a threat of resource loss, actual loss, or lack of expected gain such 

resources includes:  personal (e.g., self-esteem, optimism, Condition-based (e.g., job 

security, tenure), Object-based (e.g., salary, equipment) and Energy resources (e.g., time, 

attention). This theory can be applied in to investigate job insecurity and mental well-being 

of employees.  Job insecurity represents a perceived or actual threat to resources such as 

income, professional identity, job status and future career opportunities. In academic 

employees such as academic staff, especially contract lecturers and newly employed 

academic staff   threat are common   Also, COR theory suggested that individuals perceive 

job insecurity as they anticipate fear of job and future resource loss which can trigger stress, 

anxiety, emotional exhaustion which can drain cognitive and emotional energy which are 

common among employees especially academic staff. When academic staff or employees 

feel they lack sufficient resources to cope with their academia and insecure job conditions 

that impaired positive affect, sense of purpose, psychological functioning and resource 

depletion that may lead to burnout, depression, or reduced life satisfaction that impact 

negative mental well-being among employees. 

 

Self-Determination Theory (SDT; Deci et al., 2000). Self-determination theory (SDT) is a 

psychological theory of motivation and well-being which posits that mental well-being is 

enhanced when three basic psychological needs are satisfied: (1). Autonomy which means the 

need to feel in control of one’s own behaviour and decisions.  (2). Competence which implies 

the need to feel effective and capable in one's environment.  (3). Relatedness means the need 

to feel connected to and supported by others. SDT stated that when these needs are met, 

employees or individuals experience higher intrinsic motivation, personal growth, 

achievement and mental well-being. When these needs are thwarted, employees or 

individuals are more likely to experience stress, burnout, anxiety, and psychological distress. 
The theory stated that job insecurity threatens autonomy and competence among academic 

staff, decline mental well-being and high SS contributes to a stronger internal sense of 

competence and autonomy which implies that employees with high SS are more likely to 

reserve well-being even when external conditions such as job security are unstable. 

 

Theoretical Framework  

Transactional Model of Stress (Lazarus et al., 1984) 

Transactional model of stress hypothesizes that stress as a dynamic interaction (transaction) 

between the individuals and the environment. This theory highlights two main processes 

which includes: Primary appraisal which mean the evaluation of whether a situation is 

threatening, harmful, or challenging to employees in an organizational setting. Secondary 

appraisal implies the evaluation of one’s resources and ability to cope with the stressor in the 

workplace in order to improve psychological and mental well-being of employees in an 

organization.  

 The transactional model of tress was used in this study because it explains that job insecurity 

is appraised differently depending on the employee’s personality traits and shape the way the 

stressor is perceived and how the employee’s copes. Theory stated that high CSE enables 

positive appraisals and effective coping, thereby enhances psychological and mental well-

being, while low CSE may exacerbate psychological distress in the face of job insecurity and 

reduce mental well-being of academic staff in the university settings. 

 

Empirical review  
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Sirola (2024) carried out job insecurity and well-being: Integrating life history and 

transactional stress  theories.  A preregistered, multisource, five-wave longitudinal study 

conducted at the height of the COVID-19 crisis in India and found that social support for 

these predictions. The researcher integrates this perspective with transactional stress theory to 

propose that job insecurity has a disproportionately negative effect on employees from poorer 

back- grounds, leading to lower engagement and higher emotional exhaustion among such 

employees, while those from wealthier. Bodengraven, (2021) investigates the moderating role 

that one’s social support can have on the relation between job insecurity and subjective well-

being. The 2004 data from the European social survey is used to conduct the analysis.  

Multilevel linear regression model was applied and results reviewed that three moderating 

support influences. Firstly, result indicated buffering effect for parents.  

Secondly, the result reviewed buffering effect for the partner’s contract (no-work, part-time, 

full-time). Lastly, result showed a reversed buffering effect on occupational skill level of the 

partner. The findings indicated that reversed buffering effect enhances the negative effects of 

job insecurity on mental well-being. The study concludes that social support has a buffering 

effect on the relation between job insecurity and mental well-being and pleads for further 

investigation of the reversed buffering effect. Nurul et al. (2022) in their research on job 

insecurity, perceived social support and psychological well- being among precarious workers 

in Malaysia. A total of 150 participants were sampled through snowball and convenient 

sampling method. Three instruments were used for data collection which includes WHO-5 

Well- being Index Scale (WHO5), Job Insecurity Scale (JIS), and Multidimensional Scale of 

Perceived Social Support (MPSS). The results indicated a negative correlation between job 

insecurity and psychological well-being. Results also revealed a positive relationship between 

perceived social support, and psychological well-being. This means that precarious 

employees who are insecure about their jobs are more likely to have poorer mental and 

psychological well-being which might result to low productive in the organization, whereas 

precarious workers who have greater social support from family, friends, and significant 

others are more likely to be psychologically and mentally healthy. The findings of the study 

can assist individuals, psychologist, non- government, government, or practitioner, 

policymakers in strengthening policies that will assist precarious workers mental and 

psychological wellbeing in their organization. 

 

Sulaiman et al. (2020) explored social support as a mediator in the relationship between job 

insecurity and psychological well-being among employees in public and private sectors. A 

total of 1188 respondents from both public and private sectors consisting of 571 males and 

617 females participated in the study. Three instruments were used for data collection which 

includes Job Insecurity Scale, Multidimensional Scale of Perceived Social Support (MSPSS) 

and Psychological Well-being Scale. Results indicated a significant and negative correlation 

between job insecurity and psychological well-being and a significant and negative 

correlation between job insecurity and social support. Result also, showed a positive and 

significant correlation between social support and psychological well-being. Regression 

analysis on the other hand, found that social support significantly mediated the relationship of 

job insecurity on psychological well-being. The study highlighted the significate of social 

support in buffering the effect of job insecurity which in turn has impact on mental health and 

psychological well-being of workers.  AL-Doghan et al. (2023) explored the impact of 

individual and organizational factors on employee’s psychological wellbeing: the moderating 

role of social support. Data were collected from staff of tourism and hospitality ministry of 

Saudi Arabia through purposive sampling techniques and Hayes macro process analyses was 

used to test the stated hypotheses. Result indicated that there is a positive and significant 

relationship between employees' psychological wellbeing and various factors, including 
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supervisor behavior, organizational climate, work-life balance, organizational identification, 

and job security. Results also, revealed statistically and significant moderating impact of 

social support on the association between supervisor behavior and employees' psychological 

well-being, as well as work-life balance and employees' psychological well-being.  

 

Amin et al. (2025) examined the mediating and moderating role of social support on the 

relationship between psychological well-being and burdensomeness among elderly with 

chronic illness: community nursing perspective. The study adopted a cross-sectional design. 

A total of 311 participants with age ranged 60 and older were sampled through purposive 

sampling techniques. Data were collected using social support scale, psychological well-

being and burdensomeness scale. The results revealed that perceived burdensomeness has a 

strong negative effect on psychological well-being (r = -0.70). Social support significantly 

mediates this relationship, with higher social support associated with lower burdensomeness 

(β = -0.65) and improved psychological well-being (β = 0.32). Strengthening social support 

networks can mitigate feelings of burdensomeness and promote mental health, ultimately 

enhancing the quality of life for older adults facing chronic health challenges. The researcher 

recommended a strong social support and low burdensomeness since it tend to increase or 

promote psychological and mental well-being of the older adults facing chronic health 

challenges.  

 

Lu J et al. (2023). Moderating effects of perceived social support on self-efficacy and 

psychological well-being of Chinese nurses.  A cross-sectional study was employed using a 

multistage random sampling technique in selecting five regions of Liaoning, China. A total of 

1,010 nurses were sampled through questionnaires which includes: Hospital Anxiety and 

Depression Scale, General Self-Efficacy Scale, and Multidimensional Scale of Perceived 

Social Support. Hierarchical multiple regression analysis was performed. Results indicated 

association between self-efficacy and depression differed between the low perceived social 

support   and high PSS.  Similarly, the association between self-efficacy and anxiety differed 

between the low PSS and high PSS. The study concludes that Chinese nurses experienced 

high levels of anxiety and depression. Also, PSS moderates the relationship between self-

efficacy and psychological well-being. The study recommended interventions targeting self-

efficacy and PSS should be implemented to improve the psychological well-being of nurses.  

Mensah (2021) carryout research on job stress and mental well-being among working men 

and women in Europe: The mediating role of social support.  It is a cross sectional study. A 

total of 14,603 men and 15,486 women from 35 countries in Europe was sampled using three 

instruments to elicit information from the participants.  Hayes process macro 4 modelling 

technique was used as a statistical tool to test the stated hypotheses. The results indicated that 

job stress had a direct negative effect on mental well-being among workers (β = −0.24, p < 

0.05). However, there were significant gender differences in the relationship (β = −0.40, p < 

0.05), with women having higher effect size than men (men: β = −3.90, p < 0.05 vs. women: 

β = −4.29, p < 0.05). Results also, showed   indirect effect on social support mediated the 

relationship of job stress on mental well-being (β = −0.02). furthermore, the mediating effect 

of social support did not differ among men and women. This study concluded that job stress 

has a negative impact on mental well-being among working adults, and social support 

mediates this relationship. Also, yhe results highlight the significant of support from 

colleagues and supervisors at the work place, which may help reduce job stress, and improve 

psychological and mental well-being of workers. 

 

Kinuthia et al. (2024) investigated the moderating effect of social support on the relationship 

between occupational stress interventions and performance of academic staff in a subset of 
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public Kenyan universities. A cross-sectional, descriptive, and explanatory design was 

adopted in this research. A total of 3277 academic staff members were drawn from Egerton, 

Kenyatta, and Maseno universities through purposive sampling techniques. The two-step 

Zendek et al. (2000) method for testing moderation was used in the study. Results indicated 

that Social support mitigate the connection between academic staff performance and 

occupational stress. The study recommended that more productive staff members, public 

institutions should look for ways to assist at the organizational and supervisory levels.  

Managers should also provide social support training to the supervisors. The Job-Demand-

Control- Support (JDCS) model supports the moderating influence of social support on the 

connection between OSI and staff performance 

A moderator is a variable that modifies the relationship of affiliation between the dependent 

and the independent variables (Kinuthia et al. (2024). The current study hypothesized that the 

association between academic staff performance and occupational stress interventions is 

moderated by social support. Social integration, social ties, and major group relationships are 

examples of social support. It is a collection of interpersonal and social behaviors that are 

thought to decrease, stabilize, or increase constructive coping. Benefits to mental health, 

including feelings of admiration, care, attention, and delight, have been associated with social 

support (Setiawan, 2023) 

 

Baydur et al. (2025) examined the relationship between job insecurity and health-related 

quality of life among medical representatives, exploring the moderating effect of social 

support at work.  The study Cross-sectional data from 391 Turkish medical representatives 

during the pandemic were analyzed using correlation, logistic regression, and moderation 

analysis with SPSS for Windows and Hayes’ Process Macro. Results indicated a moderately 

significant correlation between health-related quality of life and quantitative job insecurity, 

qualitatively job insecurity and social support in the workplace (r = −0.40, r = −0.50, r = 0.40), 

respectively. The moderating effect analysis has revealed that receiving social support in the 

workplace alleviates and reduces the negative impact of job insecurity on the health-related 

quality of life of employees. Social support in the workplace received by employees mitigates 

and reduces the negative impact of job insecurity on their health-related quality of life. 

Conclusion: Social support in the workplace plays an important role in buffering the negative 

consequences of job insecurity. According to this research, it is important to improve social 

support in the workplace to prevent negative health-related quality of life outcomes among 

medical representatives experiencing job insecurity. 

   

Ugwu et al. (2021) investigated job insecurity and psychological well-being: The moderating 

roles of self-perceived employability and core self-evaluations.  A total of 259 casual 

employees of commercial banks in Southeast, Nigeria were sampled. Four instruments were 

used for data collection. Regression analysis was used to test the stated hypotheses. Results 

showed higher job insecurity to predict lower psychological well-being with lower self-

perceived employability.  Core self-evaluations did not influence the relationship between 

job insecurity and psychological well-being among the casual bank employees. Self-

employability may have a less well recognized personal asset of employees with job tenure 

uncertainty 

 

Research Hypothesis  

1. Job insecurity would positively and significantly predict mental well-being of 

academic staff of King David Federal University, Uburu 

2. Core self-evaluation would positively and significantly predict mental well-being of 

academic staff of King David Federal University, Uburu 
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3. Core self-evaluation would positively and significantly moderate the relationship 

between job insecurity and mental well-being of academic staff of King David 

Federal University, Uburu 

 

Method 

Participants  

A total of 200 academic staff comprised 103 males and 97 females from King David Federal 

University, Uburu, Ebonyi State in Southeast, Nigeria. The participants were selected using 

purposive sampling technique due to the peculiarity of the study involving academic staff 

employees.  The participants age ranged from 24 to 70 years with a mean age of 37 .86 years 

and SD = 7 .92years, and their marital status ranged from Single, Married and Divorced / 

Widowed:  

The participants rank includes: Assistant lecturer 36, Lecturer II: 49, Lecturer I: 40, Senior 

Lecturer: 34 and Associate Professor / Professor: 25. The participants employment status 

includes; Permanent Staff, Contract Staff / Visiting lecturers. The participants qualification 

includes; B. Sc, M.Sc. and PhD. The majority of the participants were master degree (M.Sc). 

Most of the participants speak English language 

 

Instruments 

Flourishing Psychological well-being Scale (Diener et al., 2009) 

  The researcher used the 8-item Flourishing Scale (Diener et al., 2009) to assess for 

psychological well-being. The items are scored on a 7-point Likert scale ranging from 1 = 

strongly disagree, to 7 = strongly agree. High scores indicate better psychological well-being. 

Example items include: “I lead a purposeful and meaningful life”; and “I am optimistic about 

my future”. In the present study, we observed a Cronbach’s α of 0 .78 for scores from the 

psychological well-being measure. The scale had been validated and used among Nigerian 

populations, including university students, academic staff, and other adult populations. 

Studies (Adegokeet al., 2020; Adekeye, et al., 2021; Awosoga et al.,2022) found good 

internal consistency (Cronbach’s alpha = 0.80) and construct validity in the Nigerian setting. 
 

Job insecurity (JSI: Probst, 2003). 

  The researcher assessed job insecurity with the 9-item Job Security Index (JSI: Probst, 2003). 

Sample items include: my job is ‘up in the air’, ‘uncertain’, ‘insecure’. Respondents score the 

items on a 3-point scale (no = 0, undecided = 1, and yes = 2) in terms of the extent to which 

these adjectives or phrases describe the future of their job. Responses were scored in such a 

way that high scores reflected high perception of job insecurity. In the present study, scores 

from the scale yielded a Cronbach’s α of 0.88. The scale had been used among Nigerian 

populations, including university students, academic staff, and other adult populations 

(Adebayo et al., 2011; Ojedokun et al., 2014; Oludayo, 2015; Ugwu et al., 2021) adopted for 

Nigerian sample.  

 

Multidimensional Scale of Perceived Social Support (MSPSS: Zimet, et al., 1988) 

The Multidimensional Scale of Perceived Social Support (MSPSS; Zimet et al., 1988) is a 

self-report scale of perceived social support. The scale consists of 12 items rated on a 7-point 

Likert scale that ranging from 1 (“very strongly disagree”) to 7 (“very strongly agree”). The 

scale is interpreted by computing a total score of the 12 items, with higher scores indicative 

of greater amounts of perceived social support (Zimet et al., 1988). Additionally, the three 

subscales measure three distinct sources of perceived support (e.g., family members (items 3, 

4, 8, and 11), friends (items 6, 7, 9, and 12), and significant others (items 1, 2, 5, and 10). 

Studies of the psychometric properties of the MSPSS support excellent internal consistency 
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for the Significant Other subscale (α = .91), and good internal consistency for the Family (α = 

.87) and Friends (α = .85) subscales, as well as the Total scale (α = .88). Test-retest reliability 

of the MSPSS ranges from acceptable to good for each of the three subscales and total scale 

score (Zimet et al., 1988). Further, the MSPSS appears to be validated for use in a variety of 

diverse cultural and ethnic groups (Canty- Mitchell & Zimet, 2000; Dambi et al., 2018). The 

scale had been used among Nigerian populations, including university students, academic 

staff, and other adult populations (Ede et al., 2020; Ibrahim et al., 2021; Olayemi et al., 2019; 

Ugwu et al., 2021)   In the present study, the have Cronbach’s α reliability coefficient for 

scores from the SS was 0 .77  

 

Procedure 

  The Ethical Committee of the King David Federal University, Uburu approved the study 

(KDFUU//EC//2025//15). The Deans of Faculties of the University granted permission to 

conduct the study with their academic staffs. Participants individually consented to the study. 

The researcher informed them of the study goals and their voluntary participation and 

withdrawer, anonymity and confidentiality of their response. The researcher and his trained 

research assistants distributed 200 copies of the questionnaire to the participants in their 

various faculties and their various offices in their respective department. The distribution of 

the questionnaire is through stratified random sampling techniques where participants are 

sampled within each stratum and then followed deep and pick luck system, where 

participants who pick “Yes” will be given the questionnaire to fill while participants who 

pick: No” will not be given the questionnaire. 210 copies of the distributed questionnaire, 

200 copies of the questionnaire were correctly filled, while 10 copies were discarded as a 

result of incorrect filling of the questionnaire. 200 copies were used for data analysis. The 

collection of the questionnaire lasted for 2 - 4 weeks. 

Design/Statistics   

  A cross sectional survey design was used. To test the stated hypotheses of the study and 

moderation effects of core self-evaluation in the relationship between job insecurity and 

mental well-being, the researcher employed linear regression with model 1 of Process macro 

(Hayes, 2018) using SPSS version 25. 
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Results 
 

Table 1.  Descriptive Statistics and Correlation Analysis (N = 200) 

 
Variables   M (SD)   1  2     3         4              5  6 

 

1.Gender   1.34 (.47) - 

 

2.Age              36.76 (6.8)           0.03        - 

  

3.Marital Status  1.68 (.80)         0.01         0.07∗∗∗       - 

 

4.Social support   32.33 (6.37)    −0.10∗∗     −0.13∗∗∗      0.28∗∗∗                  -  

 

5.Job Insecurity                 19.61 (3.83)     −0.14∗∗     −0.05∗∗    0.12∗∗∗    -0.59∗∗∗               - 
 

6.Mental well-being           4.75 (1.50)    −0.37         −0.32∗∗∗     -0.16∗∗∗    0.07∗∗∗      -0.04∗∗∗           -  

 

Gender: 1 = males, 2 = females. 

∗∗p < 0.01, ∗∗∗p < 0.001 

 

Table 1. Indicated the job insecurity had a statistical and significant negative relationship 

with mental well-being (r = −0.04, p < 0 .001), and social support had a statistical and 

significant positive relationship with mental well-being (r = 0 .07, p < 0 .001). 
 

Table 2. Hayes regression analysis to determine the moderating role of social support in 

the relationship between job insecurity and mental well-being. 

Variables   F        P R R2   b  se        t  p-

value  

Job insecurity    70.686 0.001 0.816 0.665   −0.02   0. 20       −3.23  0 

.001   

SS              0 .40   0. 04       11. 18   0. 

000               

J×SS             0.41        0. 02      0.30         0. 

001              

Gender                         0. 27         0 04            6. 08            0 

.000             

Age                               0. 29         0. 03          -4. 25           0 

.000             

Marital Status                         -0.03.          0 .31            -0.33               

0.74               

Note SS = Social support; JI X SS = interaction term of job insecurity and social support; Gender coded as (0 = 

Male, 1 = Female). 

Based on Table 2, to control the influencing variables on the criterion variable, marital status, 

age, and gender variable were checked first. The results reveal that age and gender were 

significant predictors of mental well-being in explaining the criterion variable (P<0.05), 

while marital status was not a significant predictor of mental well- being. To determine the 

moderating role of in the relationship between job insecurity and psychological well-being.  

we first investigated the role of job insecurity and social support on mental well-being. The 

results of the Hayes micro process analysis found that job insecurity negatively predicted 
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mental well-being, b = −0. 30, t (184) = 0.20, p = 0 .001. Social support positively predicts 

mental well-being b = 0 .56, t (184) = 0. 03, p < 0 000. 

The interactive effect of the role of job insecurity and social support on mental well-being 

was also significant (β=0.41.21, P<0.001). The recognition coefficient (R2 = 0.67; F=70.69) 

was significant at a level less than 0.001, indicating the significance of the role of the 

moderator variable, and social support explains 56.7% of the variance in relationship mental 

well-being. The significant interactions mentioned illustrated that the association between job 

insecurity and mental well-being varies by level of social support, and the degree of 

association between job insecurity and mental well-being depends on the degree of social 

support. Interactions between job insecurity, social support, and mental well-being. 

 

Discussion 

  This study investigated the relationship between job insecurity and mental well-being and 

how social support buffered this relationship. From the current literature reviewed on job 

insecurity, social support, and mental well-being have not been well explored in the Nigerian 

workplace, especially in university setting. It is crucial to understand job insecurity, social 

support and mental well- being among academic staff as this will help inform the university 

management practice on the basic challenges of the university system. Hence, this study calls 

for study and highly vital. Three hypotheses were stated and tested in this study.  

 

  The first hypothesis which stated that job insecurity would positively and significantly 

predict mental well-being of academic staff of king David Federal University, Uburu was 

rejected. The results indicated that job insecurity negative and significantly predict mental 

well-being among academic staff. This implies that job insecurity fosters negative mental 

well-being in the academia. Therefore, as job insecurity decrease, mental well-being 

increases verse vasa. This finding is consistent with previous studies by (Adebayo et al., 

2011; Bazzoli et al.,2022; Klug et al., 2024; Ojedokun et al., 2014; Oludayoet al., 2015; 

Segerbäck, 2023), The researcher found that job insecurity was associated with decrease 

mental well-being.Thus, job insecurity helps institutions to make policy decisions such as 

ensuring fair promotion practices, improving tenure systems,  can help   enhance academic 

staff to be productive and committed to their work enable can easily cope with pressures and 

challenges related to their work environment, helping them find more meaningful 

experiences, and in the process increasing their well-being at work, enhancing contract 

transparency and providing better workforce planning and development within higher 

education that will enhance better mental well-being among academic staff (Ugwu et al., 

2014; Wilson et al., 2020) 

 

  The second hypothesis which states that social support would positively and significantly 

predict mental well-being of academic staff of king David Federal University, Uburu was 

supported. The findings revealed that social support predicted mental well-being of academic 

staffs at workplace (r = 0 .03, p < 0 .001). This implies that as academic staffs’ social support 

increases their mental well-being also increase verse vasa. This finding conformed to 

precious studies by (Amin et al., 2025). The findings revealed that when a worker has a 

positive perception or appraise themselves positively, this is likely to influence their 

experience in the organization or institution, especially with respect to their mental well-

being. 

 

  The third hypothesis which states that social support moderates the relationship between job 

insecurity and mental well-being of academic staff of king David Federal University, Uburu. 

was accepted. Similar to previous studies (e.g., Amin et al., 2025; Ugwu et al., 2014). This 
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finding may be explained by the fact that job insecurity would reduce employee mental well-

being. Additionally, in line with prior studies (e. g., Ugwu et al.,2021), we found SS to buffer 

the negative relationship between job insecurity and mental well-being. Xia et al. (2021). 

found that high SS moderated the effect of job insecurity on psychological distress, buffering 

its harmful effects. Sora et al. (2013) revealed that high SS peoples experienced less 

emotional exhaustion and better mental well-being even under chronic job insecurity. Ugwu 

et al. (2014) found that high SS reduced the negative effect of job insecurity on job 

satisfaction and organizational commitment in an organization. In summary, SS buffers the 

negative psychological and mental effect of job insecurity by enabling employee to view 

problems or issues   more positively, sustain emotionally stable, and maintain belief in their 

ability and control that will lead him/her to better mental well-being. 

 

Implications of the Study  

The results from this research have theoretical, practical, and policy-related implications. 

1. Organizations or Institutions can enhance staff resilience to job-related stress by applying 

initiatives that develop dimensions of SS (e.g., friend family and significant others and 

SS training skills). 

2.   Psychological and mental health support plans should be personalized to consider 

individual differences in SS. Those with low SS may require more intensive interventions 

during times of job insecurity. 

3. The University administrators and policymakers should consider these findings when 

designing welfare policies, ensuring they target both structural job security and individual 

level psychological support mechanisms.  

4. The Universities offering education, management, or psychology programs may 

incorporate topics related to social support, personality and workplace well-being into 

their curriculum to prepare future educators and leaders with psychological tools for 

career sustainability. 

 

Limitations  

Despite the study contributions, the present study has some shortcomings worth highlighting. 

Our sample size confined to one institution and lack generalizability. Secondly, it is cross-

sectional design study which can only indicate association but don’t establish causality as in 

experimental studies. Thirdly, our study is sole reliance on self-reported data which would 

inflate the magnitude of the effects with from common method bias. Fourthly, the study did 

not examine moderators like personality traits or Cor self-evaluation, social support. 

Nevertheless, data collected using surveys are susceptible to unknown social desirability 

effects which could distort the study findings in unknown ways.  

 

Suggestions for further study  

  Based on the findings and implications of the study, the following suggestions are made 

1. Future studies should employ mix-methods (triangulation) of data collection for more 

dependable results  

2. Further studies should look into structured programs that will enhancing dimensions of 

social support (family, friends and significate others) among academic staffs  

3. The universities should introduce psychological and mental health, provide counseling 

services, and teach coping mechanisms, especially for staff experiencing job insecurity. 

4. Comparative studies across different regions or types of institutions (Federal, State, 

Private) may provide broader insights into contextual influences 
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Conclusion 

  This study investigated the moderating role of social support (SS) in the relationship between 

job insecurity and mental well-being among academic staff in Nigerian universities (Kings 

David Federal University, Uburu Ebonyi State of Nigeria). The findings revealed that job 

insecurity has a significant negative association on the mental well-being of academic staff, 

manifesting in increased psychological distress, anxiety, and reduced overall emotional 

health. However, employees with high levels of SS were found to be more resilient in the 

face of job insecurity. Also, the study concludes that SS serves as a vital personal resource 

that can buffer the adverse psychological effects of job insecurity. Academic staff with 

higher SS is better equipped to maintain their mental well-being despite uncertain 

employment conditions. Conversely, those with lower SS are more vulnerable to the 

psychological strain caused by perceived job threats. These findings underscore the need for 

higher education institutions and policymakers to pay closer attention to individual 

psychological strengths in managing job insecurity and promoting staff well-being. 

Enhancing SS among academic staff could serve as a sustainable strategy for improving 

psychological resilience, job satisfaction, and productivity in the Nigerian university system. 

The researcher found job insecurity decrease psychological well-being with SS buffered this 

adverse impact of job insecurity on mental well-being. Employers may need to know their 

employees 

 

Recommendation 

1. The study recommended that social support should be integrated into staff development 

welfare programs to enhance effectiveness of job performance and increased mental well-

being.  

2. The study recommends the promote of psychological resilience through mentoring and 

counseling that will encourage job performance. 

3. The study recommended that the university should provide supporting systems that will 

foster social support, reduced job insecurity and improving t mental well-being of 

academic staffs, 
 

 
References 

Adegoke, T. G., & Ibukun, P. O. (2020). Used the flourishing scale to examine the mental health of 

undergraduate students in Nigeria. Unpublished postgraduate thesis. University  of Lagos, 

UNILAG 

Adekeye, O. A., et al. (2021). character strengths and adolescent flourishing in Nigeria:  Examining 

the mediating role of strengths use and moderating role of gender.  International 

Journal of Adolescence and Youth. Advance online publication. 

https://doi.org/.87664.987se09jyt 

Akosile, A., & Ekemen, I. (2022). Job insecurity and psychological distress among university staff in 

Nigeria: The buffering role of self-efficacy. Journal of Psychology in Africa,  32(4), 345–

352. https://doi.org/10.1080/14330237.2022.2039322 

AL-Doghan, M. A., & Sobia Talat, S. (2023). Impact of individual and organizational factors on 

employee’s psychological wellbeing: the moderating role of social support. Social Space 

Journal, 23(2), 27-54 

Amin, S.M., Khedr, M.A., Tawfik, A.F., Malek, M.G.N., & El-Ashr, A.M. (2025). The mediating and 

oderating role of social support on the relationship between psychological well-being and 

burdensomeness among elderly with chronic illness: community nursing perspective. BMC 

Nursing, 24(156), 2-15. 



ESUT Journal of Social Sciences  Vol 11, 1, 2026 

102 
 

Ardenghi, S., Russo, S., Luciani, M., Salvarani, V., Rampoldi, G., Bani, M., Ausili, D., Di, S., Maria,    

M., & Strepparava, G. (2022). The association between dispositional mindfulness  and 

empathy among undergraduate nursing students: A multicenter cross- sectional  study. 

Current Psychology, 0123456789. https://doi.org/1.1007/s12144-022-02829-1 

Awosoga, O. A., Odunaiya, N. A., Oyewole, O. O., Ogunlana, M. O., Mbada, C. E., Onyeso, O. K., 

Adegoke, O. M., Ayodeji, A. F., & Odole, A. C. (2022). Pattern and perception of wellbeing, 

quality of work life and quality of care of health professionals in Southwest  Nigeria. 

BMC Health Services Research, 22,  1387. https://doi.org/10.1186/s12913-022-08808-3 

Baydur, H., & Ucan, G., (2025). Association between job insecurity and health-related quality of  life: 

The moderator effect of social support in the workplace. WORK: A Journal of  Prevention, 

Assessment & Rehabilitation, 80(2),21-34. 

Bazzoli, A., & Probst, T. M. (2022). Taking stock and moving forward: A textual statistics approach 

to synthesizing four decades of job insecurity research. Organizational  Psychology Review, 

12(4), 507–544. https://doi.org/10. 1177/20413866221112386 

Belvis, F., Bolíbar, M., Benach, J., & Julià, M. (2022). Precarious employment and chronic stress: Do 

social support networks matter? International Journal of Environmental Research and Public 

Health, 19(3), 1909. https://doi.org/10.3390/ijerph19031909 

Bodengraven, L. (2021). Social support, does it moderate the negative effects of job insecurity on 

well-being? The buffering effects. A dissertation project submitted to the Erasmus School of 

Social and Behavioral Sciences Erasmis University, Netherlands 

Canty-Mitchell, J., & Zimet, G. D. (2000). Psychometric properties of the Multidimensional Scale of 

Perceived Social Support in urban adolescents. American Journal of Community  Psychology, 

28(3), 391-400. 

Dambi, J. M., Corten, L., Chiwaridzo, M., Jack, H., Mlambo, T., & Jelsma, J. (2018). A systematic 

review of the psychometric properties of the cross-cultural translations and adaptations of the 

Multidimensional Perceived Social Support Scale (MSPSS). Health and Quality of Life 

Outcomes, 16(1), 80. 

De Witte, H. (2005). Job insecurity: Review of the international literature on definitions,  prevalence, 

antecedents and consequences. SA Journal of Industrial Psychology, 31(4),  1–6. 

https://doi.org/10.4102/sajip.v31i4.200 

 

De Witte, H., Pienaar, J., & De Cuyper, N. (2016). Review of 30 years of longitudinal studies on  the 

association between job insecurity and health and well-being: Is there causal evidence? 

Australian Psychologist, 51(1),18-31. 

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The job demands–resources 

model of burnout. Journal of Applied Psychology, 86(3), 499–512. 

https://doi.org/10.1037/0021-9010.86.3.499 
 

Diener, E., Wirtz, D., Tov, W., Kim-Prieto, C., Choi, D., Oishi, S., & Biswas-Diener, R. (2009). New 

well-being measures: Short scales to assess flourishing and positive and negative  feelings. 

Social Indicators Research, 97(2), 143–156. https://doi.org/10.1007/s11205-009- 9493-ydoi: 

10.3389/fpubh.2023.1098013 

Dreison, K,C., White, D.A, Bauer, S.M., Salyers, M.P, McGuire A.B.(2018). Integrating self-

determination  and job demands–resources theory in predicting mental health provider 

burnout. Administrative Policy of mental Health Services and Research, 45,121– 30.  doi: 

10.1007/s10488-016-0772-z 

Edosomwan, H.S., Oguegbe, T. M., & Joe-Akunne, C.O. (2023). Workplace well-being in 

manufacturing organizations in Nigeria: Do employee green behavior, core self- evaluations 

https://doi.org/10
https://doi.org/10.3390/ijerph19031909
https://doi.org/10.4102/sajip.v31i4.200
https://doi.org/10.1037/0021-9010.86.3.499
https://doi.org/10.1007/s11205-009-


ESUT Journal of Social Sciences  Vol 11, 1, 2026 

103 
 

and empowering leadership matter? International Journal of Occupational  Safety and 

Health, 13(1), 97-107. 

Ekesi, E, K., & Agyemang, C, B. (2014). Perceived job insecurity and psychological distress: The 

moderating role of work values. International Journal of Management, Economics and Social 

Sciences (IJMESS), 3(1),18-35. 

Fatimah, O., Noraishah, D., Nasir, R., & Khairuddin, R. (2012). Employment security as  moderator 

on the effect of job security on worker’s job satisfaction and well-being. Asian  Social 

Science, 8(9), 50–56.https://doi.org/10.5539/ass.v8n9p50From 

https://en.wikipedia.org/w/index.php?title=Maslow%27s_hierarchy_of_needs&oldid=75 7 

21403 

Garcia, N. & Pedrogo, C. (2022). Perceived social support as a moderator of depression and anxiety 

symptoms in children and youths with psychological trauma. Behavioral Science  Journal, 

37(1), 98-114  

 

Gómez-Domínguez, V., Navarro-Mateu, D., Gómez-Domínguez, T., & Giménez-Espert, M.C. (2023). 

How much do we care about teacher job insecurity during the pandemic? A  bibliometric 

review. Frontier. Public Health 11,1098013. 

 

Gu, Y, Hu, J., Hu, Y. & Wang, J. (2016). Social support and mental health: a cross-sectional study on 

the correlation between self-consistency and congruence in China. Bahrain Medical Society 

Health Service Research, 16(2), 207-219. 

Hayes, A. F. (2018). Introduction to mediation, moderation, and conditional process analysis: A 

regression-based approach (2nd ed.). Guilford Press. 

 

Hobfoll, S. E. (1989). Conservation of resources: A new attempt at conceptualizing stress. American 

Psychologist, 44(3), 513–524. https://doi.org/10.1037/0003-066X.44.3.513 

 

Ibrahim, A. A., & Ojo, J. A. (2021). Job insecurity and psychological well-being among  academic 

staff: The mediating role of emotional intelligence. Nigerian Journal of  Educational 

Research and Evaluation, 20(3), 119–129. International Journal of Research Studies in 

Psychology, 3(3), 87-99 

 

Judge, T. A., Erez, A., Bono, J. E., & Thoresen, C. J. (2003). The Core Self-Evaluations Scale: 

Development of a measure. Personnel Psychology, 56(2), 303–331. 

https://doi.org/10.1111/j.1744-6570.2003.tb00152.x 

 

Kinuthia, J. M.& Kiragu, J. (2024). The moderating effect of social support on the relationship 

between occupational stress interventions and performance of academic staff in a subset of 

public Kenyan universities. Journal of the Kenya National Commission for UNESCO, 4  (2), 

2958-7999. 

 

Kinuthia, J. M., & Kiragu, J. (2024). The moderating effect of social support on the relationship 

between occupational stress interventions and performance of academic staff in a subset  of 

public Kenyan Universities. Journal of the Kenya National Commission for UNESCO,  4 

(2), 2958-7999, 

Klug, K., Selenko, E., Hootegem, A., Sverke, M., & De Witte, H. (2024). A lead article to go deeper 

and broader in job insecurity research: Understanding an individual perception in  its 

social and political context. Applied Psychology, 73(4), 1–34. 

https://doi.org/10.1111/apps.12535 

https://en.wikipedia.org/w/index.php?title=Maslow%27s_hierarchy_of_needs&oldid=75
https://doi.org/10.1037/0003-066X.44.3.513
https://doi.org/10.1111/j.1744-6570.2003.tb00152.x
https://doi.org/10.1111/apps.12535


ESUT Journal of Social Sciences  Vol 11, 1, 2026 

104 
 

kosile, A.L.& Ekemen, M.A. (2022).  The impact of core self-evaluations on job satisfaction and 

turnover intention among higher education academic staff: mediating roles of intrinsic  and 

extrinsic motivation. Behavoural Sciences, 12, 236. https:// doi.org/10.3390/bs12070236 

Lu, J., Wang, B., Dou, X., Yu, Y., Zhang, Y., Ji, H., Chen, X., Sun, M., Duan, Y., Pan, Y., Chen,  Y., 

Yi, Y., & Zhou, L. (2023) Moderating effects of perceived social support on self- efficacy and 

psychological well-being of Chinese nurses: a cross-sectional study. Frontier.  Public 

Health, 11,1207723. doi: 10.3389/fpubh.2023.1207723 

 

Mellor, N. J., Michaelides, G., Karanika-Murray, M., Vaillant, D., & Saunder, L. (2020). Social 

support as protective factor of the effects of part-time work on psychological health: A 

moderated mediation model. International Journal of Workplace Health Management, 13(5), 

497-511. https://doi.org/10.1108/ijwhm-12-2019-0159 

Menéndez-Espina S, Llosa JA, Agulló-Tomás E, Rodríguez-Suárez J, Sáiz-Villar R and Lahseras-

Díez HF (2019). Job insecurity and mental health: the moderating role of coping strategies 

from a gender perspective. Frontier. Psychology, 10,286. doi: 10.3389/fpsyg.2019.00286 

Mensah, A. (2021). Job stress and mental well-being among working men and women in Europe:  The 

mediating role of social support. International Journal of. Environmental Resources  and 

Public Health, 18, 2494. https://doi.org/10.3390/ ijerph18052494 

Miron, A. M., Branscombe, N. R., Ball, T. C., McFadden, S. H., Haslam, C., & Truxillo, D. M. 

(2022). An interpretative phenomenological analysis of social identity transition in academic 

retirement. Work, Aging and Retirement, 8 (1), 82–97. 

https://doi.org/10.1093/workar/waab018 

Nicholls, H., Nicholls, M., Tekin, S., Lamb, D., Billings, J., & Serraino, G. F. (2022). The impact of 

working in academia on researchers’ mental health and well-being: A  systematic review 

and qualitative meta-synthesis. PLOS ONE, 17(5), e0268890. 

https://doi.org/10.1371/JOURNAL.PONE.0268890 

Nurul, I. A. J, Nur, S. I., Tan S.A., & Ang, S. H. (2022). Job insecurity, perceived social support  and 

psychological well- being among precarious workers in Malaysia. Jurnal Kemanusiaan, 

21(2), 58–66. 

Obrad C. (2020). Constraints and consequences of online teaching. Sustainability,12,6982. doi: 

10.3390/su12176982 

Owoeye, T., Adeyemo, S., & Omoniyi, M. B. (2025). COVID-19 distress and job uncertainty among 

university staff: The role of core self-evaluation and psychological resilience.  Journal of 

Nigerian Educational Psychology, 15(1), 44–57 

Pautz, M. C., & Vogel, M. D. (2020). Investigating faculty motivation and its connection to faculty 

work-life balance: Engaging public service motivation to explore faculty  motivation. Journal 

of Public Affairs Education, 26(4), 437–457. https://doi.org/10.1080/15236803.2020.1776076 

Probst, T. M. (2003). Development and validation of the Job Security Index and the Job Security 

Satisfaction scale: A classical test theory and IRT approach. Journal of Occupational and 

Organizational Psychology, 76(4), 451–467. 

Probst, T. M. (2003). Exploring employee outcomes of organizational restructuring: A Solomon four-

group study. Group & Organization Management, 28(3), 416–439. 

https://doi.org/10.1177/1059601103251585 

https://doi.org/10.1108/ijwhm-12-2019-0159
https://doi.org/10.3390/
https://doi.org/10.1371/JOURNAL.PONE.0268890
https://doi.org/10.1080/15236803.2020.1776076
https://doi.org/10.1177/1059601103251585


ESUT Journal of Social Sciences  Vol 11, 1, 2026 

105 
 

Saleem, M., Rizvi, T., & Bashir, I. (2022). Muslim student’s dispositional mindfulness and mental 

well- being: the mediating role of core self-evaluation. Islamic Guidance and  Counseling 

Journal, 5(1),1-14, https://doi.org/1.25217/igcj.v5i1.2175 

Setiawan, F. (2023). Supervisor support and job satisfaction: Systematic literature review. Journal of 

Creative Student Research, 1(6), 160-177  

 

Sirola, N. (2024). Job insecurity and well-being: Integrating life history and transactional stress 

theories. Academy of Management Journal. 67 (3), 679-703. 

Sulaiman, W.S.W., Kamaludin, M.R., Zamani, Z.A., Khairudin. R., & Halim, F.W. (2020). Social 

support as a mediator in the relationship between job insecurity and psychological well-being 

among employees in public and private sectors. Journal of Psikologi Malaysia 34 (2),195 –

205 ISSN-2289-8174 

Taber, K.S. (2018). The use of Cronbach’s alpha when developing and reporting research instruments 

in science education. Resources Sciences Education,48, 1273– 96.  https://  doi. org/ 10. 

1007/ s11165- 016- 9602-2. 

Tanimoto , A.S., Segerbäck, J.,  Richtera, A., &  Lindfor, P.(2025). Insecurity and psychological well-

being among faculty in academia: exploring the constraints and conduits of positive 

psychological functioning. International Journal of Qualitative Studies on Health and Well-

Being, 20, 1-13,  https://doi.org/10.1080/17482631.2025.2474361 

Tanimoto, A. S., Richter, A., & Lindfors, P. (2023). How do effort, reward, and their combined 

effects predict burn- out, self-rated health, and work-family conflict among permanent  and 

fixed-term faculty? Annals of Work Exposures and Health, 67(4), 462–472. https://doi.org/10. 

1093/annweh/wxac094 

Tanimoto, A. S., Richter, A., Bujacz, A., & Lindfors, P. (2025). Are profiles of job insecurity 

associated with health-related indicators among faculty in Swedish academia? Scandinavian 

Journal of Psychology, 66(1), 85–97. https://doi.org/10.1111/sjop.13064 

Triantoro, S. (2014). Are leadership practices, role stressor, religious coping, and job insecurity 

predictors of job stress among university teachers? A moderated-mediated model.  

Ugwu, F. O., Nwaosumba, V. C., Anozie, E. U., Ozurumba, C. K., Ogbonnaya, C. E., Akwara, F. A., 

Ogwuche, C. H., & Ibiam, O. E. (2021). Job insecurity and psychological  well‑being: 

The moderating roles of self‑perceived employability and core  self‑evaluations. Journal of 

Psychology in Africa, 31(2), 153–158.  https://doi.org/10.1080/14330237.2021.1903166 

Ugwu, L. I., Onyishi, I. E., & Rodríguez-Sánchez, A. M. (2014). Linking organizational trust with 

employee engagement: The role of psychological empowerment. Personnel Review, 43(3), 

377–400. https://doi.org/10.1108/PR-11-2012-0198. 

Ugwu, L. I., Onyishi, I. E., & Rodríguez-Sánchez, A. M. (2021). Core self-evaluations and well-being 

outcomes in the context of job insecurity among academic staff. Current  Psychology. 

Ursachi, G., Horodnic, I.A., & Zait, A. (2015). How reliable are measurement scales? External factors 

with indirect influence on reliability estimators. Procedia Economic Financial,  20(15):679–

86. https:// doi. org/ 10. 1016/ 

Watson, G. P., Kistler, L. D., Graham, B. A., & Sinclair, R. R. (2021). Looking at the gig picture: 

Defining gig work and explaining profile differences in gig workers’ job demands and 

resources. Group & Organization Management, 46(2), 327-361. 

Zimet, G. D., Dahlem, N. W., Zimet, S. G., & Farley, G. K. (1988). The multidimensional scale  of 

perceived social support. Journal of Personality Assessment, 52(1), 30-41 

https://doi.org/10.1080/17482631.2025.2474361
https://doi.org/10
https://doi.org/10.1080/14330237.2021.1903166
https://doi.org/10.1108/PR-11-2012-0198

